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5 takeaways for collaborative 

cross-disciplinary unit 

development 

Presented by Jessica Tyrrell, Matthew Egan, Benedicte Rokvic and 

Amanda Wong



We recognise and pay respect to the Elders and 

communities – past, present, and emerging – of the 

lands that the University of Sydney's campuses stand 

on. For thousands of years they have shared and 

exchanged knowledges across innumerable 
generations for the benefit of all.



The University of SydneyImage: Arunima Malick's visualisation of complexity around Input-Output tables, 

from Module 3: Internal sustainability management - Indirect impacts



"When contributing to learning and teaching in the modern 

university, individual academics can no longer focus only 

on their own teaching and discipline. External drivers and 

time constraints to meet standards and quality in research, 

learning and mean academics cannot achieve these goals 

alone”  

(Newell & Bain, 2019, p. 748-749).
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Bringing together 

experts from diverse 

academic backgrounds

Image: Sustainability for Organisational Success hero image – designed by Jarrad McCallum.
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Communicating the 
unique requirements of 
contemporary online 
pedagogical approaches 
to academics more 
experienced with face-
to-face teaching
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Creating cohesive 

learning experiences that 

bridge disciplinary 

boundaries
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Working with a range of 

technologies and tools of 

which our multiple 

experts had differing 

levels of familiarity
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Working with tight 

deadlines, with experts 

constrained by multiple 

competing and varied 

priorities
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Collective reflection 

using "4L" framing from 

Agile retrospectives 
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USER NOTE:

This layout uses a custom graphic.You can 
edit this graphic to keep this style. Add alt 
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DIVERSITY

brings richness

BALANCE

structure with 

flexibility 

CURATE

"infrastructures" of 

people, materials 

and resources

EMBRACE

iterative learning 

through 

complexity

GIVE IT A GO!

try out new modes 

of collaborative 

development
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Fuzzy front end of the design process (Sanders & Stappers, 2008)
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Curation "involves filtering, ordering, sorting, and the 

assignation of value. […] curation might not just apply to 

the way learning materials are selected and designed, but 

also to the […] maintenance work to keep infrastructures for 

learning and teaching running.”

Tyrrell, 2025
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OVERVIEW

What BUSS5221 sets out to 
achieve

Make A Real Difference 
(MARD) Competition Brief

Make A Real Difference 
(MARD) Journey

The BIG Day

Takeaways

11/12/2025 24



WHAT BUSS5221 SETS OUT TO ACHIEVE

• ‘Creative' half of this unit – gives tools and 
confidence find innovative solutions and novel 
alternatives.

• Analytic' component of this unit is concerned 
with getting students to be more comfortable 
with numbers and ways to analyse data. 

11/12/2025 25



MAKE A REAL DIFFERENCE (MARD) 
COMPETITION BRIEF

• Identified problem areas in South-East Asia Communities 
that require a creative and analytical mindset to advance 
creative solutions.

• Top-performing student groups are shortlisted to present 
their solutions to a panel of industry leaders from 
organisations such as KPMG, L’Oréal, Westpac, and Nestlé. 

• These presentations are not hypothetical exercises; they 
are opportunities for students to contribute meaningfully to 
regional development and global citizenship

11/12/2025 26



MAKE A REAL DIFFERENCE (MARD) JOURNEY

Stage 1: Selection

Senior BUSS5221 teaching team to select then notify successful 

groups  

Stage 2: Poster Formulation

Consultation: preparation of the poster

Stage 3: Presentation Formulation

Consultation: verbal presentation 

‘Dry Run’/Practice of presentation: each group to complete this in 

person at USYD Business School with Senior BUSS5221 facilitator/s

Stage 4: Present live to the Industry panel!  

11/12/2025 27



THE BIG DAY 
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TAKEAWAYS

Purpose-Driven Experiential Learning

MARD is a flagship experiential program embedded in BUSS5221, designed to foster creative and analytical 
thinking in addressing real-world social and environmental challenges in Southeast Asia.

Alignment with UN PRME Principles

The initiative exemplifies the Business School’s commitment to the UN Principles for Responsible 
Management Education (PRME), shifting the focus of business education from profit maximisation to 
responsible innovation and global citizenship

Real-World Industry Engagement

Top-performing student teams present their solutions to industry leaders (e.g., KPMG, L’Oréal, Westpac, 
Nestlé), offering authentic opportunities for impact beyond the classroom.

Student Development and Impact

Students report growth in confidence, teamwork, stakeholder empathy, and creative risk-taking, with group 
dynamics playing a key role in enhancing problem-solving and design thinking skills.

Scalable and Sustainable Model

Participation has grown five-fold from 2021 to 2025, demonstrating MARD’s success as a scalable model for 
embedding experiential learning and sustainability into business curricula.

11/12/2025 29
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MACQUARIE BUSINESS SCHOOL | EDUCATION & EMPLOYABILITY

You to the Power of Us – 

Activating a community of experts to empower 

students in a capstone

Assoc. Prof. Prashan S. M. Karunaratne, SFHEA
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Learning Outcomes

34

Inter-disciplinarity

Teamwork

Sustainability

Employability



Curriculum Design

35

Pre-reading Industry Guest 
Lecture

Tutorial



Inter-Faculty Experiences

BCom 

Capstone

Media

Science

Business

Psychology



Industry Guest Lecture
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Tutorials
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MACQUARIE BUSINESS SCHOOL | EDUCATION & EMPLOYABILITY

Assessments

Sharpening the Core Skills for 2030



chart, scatter chart

Source:
https://www.weforum.org/p

ublications/the-future-of-

jobs-report-2025/

https://www.weforum.org/focus/skills-for-your-future/
https://www.weforum.org/publications/the-future-of-jobs-report-2025/
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All Classes and Assessments

AI and Big Data Technological 
Literacy

Talent 
Management

Leadership and 
Social Influence

Empathy and 
Active Learning



Assessment 1

AGILITY CHALLENGE

Creative Thinking Resilience, Flexibility 
and Agility



Assessment 1

▪ Creative Thinking

▪ Resilience, Flexibility and Agility

AGILITY CHALLENGE



Assessment 2

CAPSTONE PROJECT

Analytical Thinking Systems Thinking



Assessment 2

▪ Analytical Thinking

▪ Systems Thinking

CAPSTONE PROJECT



Assessment 3

SHOWCASING YOUR EMPLOYABILITY

Curiosity and Lifelong 
Learning

Motivation and Self-
Awareness



Assessment 3

▪ Curiosity and Lifelong Learning

▪ Motivation and Self-Awareness

SHOWCASING YOUR EMPLOYABILITY



Assessment #2 
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CAPSTONE PROJECT
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Assessment #1 

56

AGILITY CHALLENGE



Agility Challenge

57

BCOM TEAM BRIEF TO BSC TEAM



Agility Challenge
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BCOM TEAM CONSULTATION DOCUMENT TO BSC TEAM



Agility Challenge

59

BCOM AND BSC FORMATIVE ASSESSMENT



Assessment #3 

60

SHOWCASE YOUR EMPLOYABILITY



Graphical user interface, application

Description automatically generated

Video Presentation Response to a Job Ad

61

SHOWCASING THEIR E-PORTFOLIO

https://www.youtube.com/watch?v=XbF5tRDvggo
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Thank you!

Vote - People's choice 

award

Showcase Sessions 3
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